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The 'Pen’ Is Sentanced to Death

ELEPHONE COMPANY"S INITIAL WAGE
)FFER IS REJECTED AS INADEQUATE

The first counter-proposal offered the Joint Board of
‘lephone Locals, IBEW, by the Illinois- Bell ‘Telephone
)mpany was forth coming on Friday, June 20, 1947. All
ion members have been chief-
concerned with the sort of
ge offer the company might
ke. The wage offer has been
:med highly inadequate by
- Joint Board. :

Chere is no need to inform
mbers that the company’s first
:r was expected to be below
on demands and below. the
wre which will finally be
ced to. Negotiations are pro-
ssing with daily meetings
~een the Bargaining Commit-
of the Joint Board of Tele-
ne Locals and Company rep-
‘ntatives, Union representa-
s are determined to negotiate
sntract which all Plant tele-
ne Union members will be

Hiliation Completed

July 1, 1947, was the date established for the newly
ned LB.E'W. (AF of L) Locals to begin functioning.
wlhesIdint-Board, which.lis unade_up. of. the.RPresidents,
‘he various telephone locals, began functioning on the
e date. R

Charters authorizing operations havé been received
n the International Office. The following.numbers have
1 assigned to the various locals.

IUTW LOCAL NO. IBEW LOCAL NO.
BA315
BA371
; BA381 t
.BA368
BA336
: ) BA399
In addition to the above is Local 134 which brings to
n the number of locals in this-telephone unit. A repre-
ative of Local 134 plus the presidents of the six locals
d above shall make up the Joint Board.
The following active membership fabulation of June
947, will be used to establish a basis for division of the
n's assets on a per capita basis among the six newly
ed locals. :
Local

greatly proud of, .

It is impossible to name the
date on which a contract will be
ready for membership vote, Bar-
ring unforeseen difficulties, how-
ever, the business should be'com-
pleted within two weeks. There
are many items to be bargained
besides wage increases. Other
items also mean maeney to many
employees, such as, wage pro-
gression, reclassification, retro-
active dates, etec.

Bargaining a contract is no
small problem and union mem-
bers are asked to be patient.
Your Joint Board is working
diligently on the problem and
you will all be proud of the
final fruits of their efforts.

[ I S

Members
778
1517
1075
661
1502
1379

NLRB Violations
Are Increasing

Employer reluctance, to ex-
press it mildly, to the legal and
orderly process of collective bar-
gaining as guaranteed under the
Wagner Act is reflected in the
mounting backlog of NLRB
cases—5,378 at the end of April
—a 27 per cent increase over
April, 1946 and an almost alltime
high, The prospects for indus-
trial peace are further compli-
cated not only by the political
offensive against labor, but also
by the failure of Congress to
even appropriate adequate funds
for the Board, which is forcing

DU WA -

eer Petitions on

iions Are Now Due
union officers are being
ed 1o turn in any Pioneer
ons on Pensions they may
lding. These petitions must
be forwarded to the Theo-
N.Vail Chapter—Telephone
ers of America. The com-
* warns that the petitions
be turned in immediately.
purpose of the petitions
start a movement among
ioneers to attempt to in-
Telephone employees’
ns, Increased pensions are
cial interest to Pioneers
hey are all telephone em-
s with long service ree-
4 great many of them are

New Contract Patterns

(Taken from Midwest Labor

Digest) .

New trends in ¢ollective bar-
gaining are to be found in many.
recent contracts negotiated re-
cently by AFL, CIO and unaffil-
jated unions. There is an in-
creased emphasis . upon such
types of benefits as:

Retirement Programs: Increas-
ing in number are contracts that
include contributory and non-
contributory pension systems
providing -retirement benefits to
supplement Federal Old Age Se-
curity,

Rest Periods: "More union
pacts provide for stated rest pe-
riods during the first and sec~
ond halves of the work day.
" Vacations With Pay: One week
pay for one year of employment.
Two weeks with pay for work-
ers with five years of service.
These are the most frequent va-
cation clauses, In some cases
workers have oblained three
weeks vacations for 10 years of
employment while in other cases
the five year period for two
weeks vacations has been re-
duced to three years.

Workers recently voted that

This action is expected (Edi-
tor’'s opinion) to raise a huge
cry of protest throughout the
union membership, Especially
suburban and downstate mem-
bers, a majority of whom have
only the union newspaper as a
means of following their union's
functions, are expected to protfest
discontinuation of the PEN,

It is presumed that a desire
to cut expense was the reason
for the Executive Board action,
To date the Editor has been giv-
en no reason for the decision and
for that reason the members also
must assume that financial ‘ar-
rangements of-the new IBEW Lo-
cals do not allow for further
issues of the PEN,

- Since the Editor has been
given no reasons for- discoptinu-
ing the PEN he believes it is his
duty "to acquaint the members
with the financial status of the
. |PENT The PEN budget is created

Holidays: Almost all current|by deducting 80¢ from the yearly
contracis now provide:.for. from|dues of each membér. Under
tiveto-seven-pald-holidays. ... ..ﬁvnmmmaﬁamavonmﬁv.nmco&m that

Health Clauses: "There is in-
creased attention being paid io
“security’” provisos with Hospi-
tal and Surgical benefits being
provided for families and de-
pendents. For example, New
York restaurants are now being
provided with Life Insurance,
Hospitalization, Weekly Accident
and Sick Benefits plus Special
Medical Service. * :

IBEW Telephone Locals will
recognize that they enjoy most
of these contract improvements
at the present time, Some furth-
er advantages' are yet desired
but there is every Indication that
labor - management contracts
throughout the country are be-
ing negotiated with an eye to the
comfort and health of union
members in ever increasing num-
bers,

Mr. Mitchell Home

v

From Hospital Stay

Mr. C, E. Mitchell, who al
remember as the man who was
a most capable leader, as Presi-
dent of the Illinois Unfon of
Telephone Workers, recently re-
turned home from a short stay
in Alexian Brother's Hospltal,

Mr, Mitchell entered the hos-
pital for observation and a com-
plete check up, Possibly his con-
dition was not the best due to
the strain of efforts expended as
Union President. During the
past few months especially, his
work has been greatly-increased Y
due to the IBEW affiliation. increase of 25 per cent.

Doctors have ordered Mr, Mit-| According to a famous Com-
chell to take a rest from union|pany statement to wit, “A sim-
and telephone duties. All union|ple arithmetical calculation,”
members join in hoping Mr. Mit- | this brings the price of milk to
chell enjoys a rapid and com-|$1.60 a gallon!
Pplete recovery of his health, Using the same formula, a
pound of butter at two cents a

Congressmen’s Blind
Spot

It"seems that Congressmen
don’t think there is any danger
of Fascism in America.

After weeks of prodding by
Rep, Patman (D., Texas), the
House Administration Commit-
lee will meet June 3 to hear the
Congressman tell why it should
authorize publication of the re-
port on Fascism prepared by the
Library of Congress at Patman's
request.

After sitting on this report
for several weeks a subcommit-
tee had reported out the docu-
ment withqut any recommenda-
tion. Rep. John McDowell (R.,
Pa.) and Rep. Richard Vail (R.,
I1L) of the subcommittee on Fas-
cism of the subcommittee on
Fascism of the House un-Ameri-
can Activities Committee this
week said that although they had
given little study to Fascism,
they saw no danger of it in the
U. s.

Company Adds to High
Cost of Living by Raising
Prices in Cafeterias

“In the socalled “not for profit”
Company operated cafeterias the
prices for food have been stead-
ily raised,

The latest instance is the in-
crease of a half pint bottle of
milk from 8 cents to 10 cents, an

d AT&T stockholders and
, are able to cast a vote in
{ increased pensions.

the agency to order one-day pay-
less furloughs for most of its
staff,

pat brings in another $1.60 using
the standard restaurant cut of
80 pats to the pound.

Sign Your Payroll
Deduction Card Today

|EXECUTIVE BOARD DECREES AUGUST
ISSUE WILL BE THE FINAL-ZBITION

The Executive Board of the Illinois Union of Telephone

after the August 1947 issue,

the PEN shall discontinue to exist.

amounts to approximately $4,000
per year or 5¢ per member per
month, Advertising brings in an
estimated total of $1,800 per
year. This makes a total of $5,-
800 available yearly for publica-
tion of the PEN, The cost of
printing, mailing, editor's salayy,
and salary and expense reim-
bursements for 12 monthly issues
averages between $3,300 and $3,-
500. By these figures it is read-
ily seen that the PEN budget is
never exceeded,

The Editor is well aware that
many -unjon members do not
read the PEN. Many more do
not agree with the policy of the
PEN. However, there are hun-
dreds who appreciate the oppor-
tunity of receiving a monthly
report of their union's activities

and news items from other labor
fronts. At a cost of 5¢ per mem-
ber a month this information is
undoubtedly well worth the cost.
It is the Editor's opinion that
this cost could be cut to 4c per
month per member. 1t is incon-
ceivable that this amount should
worry the presidents of the new
IBEW locals,

File Your Protest

There is a possibility that the
Executive Board is unaware of
the many people who read and
appreciate the PEN. It may be
that should enough members pro-
test the Executive Board may
realize it erred and change is
decision o abolish the PEN. It
is true that members will re-
ceive a monthly issuc of the
IBEW publication which origin.
ates in Washington, D. C. The
news in that publication, how-
ever, will be on a national scope
and will contain little of great
interest to telephone people.
Space for your locals will be
inadequate for public news in
which you are interested.

All members who believe the
PEN is an important part of
their union and who believe it
should be continued are request-
ed to file a protest cither by
phone, by post card or by letter.
A protest in writing is preferred
so that direct evidence of your
wishes is available. Get them to
the Unjon Office, in care of the
PEN Editor as soon as possible.
You may save your best source
of union {nformation.

Reservations for 1947
Convention Cancelled
The 1947 IUTW Convention
was o have been held during
October at the Bismark Hotel in
Chicago. The recent IBEW affil-
iation and dissolution of the
IUTW made it necessary to can-
cel convention arrangements. All

deposits have been refunded and
the Convention Commitice dis-
missed.



